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Producer : NingBo Swan Sports Appliance -
Manufacturing Co., Ltd. amforl BSCI

DBID : 364756 and Audit Id : 130618 Audit Date : 30/07/2018 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
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Producer : NingBo Swan Sports Appliance

Manufacturing Co., Ltd. amfori @ BSCI

DBID : 364756 and Audit Id : 130618 Audit Date : 30/07/2018 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : NingBo Swan Sports Appliance Manufacturing Co., Ltd.
DBID number : 364756
Audit ID : 130618
Address : Yufan Village, Jiaochuan Street, Zhenhai District, Ningbo City. Ningbo
Province : Zhejiang Country : China
Management Representative : Mr. Riqi Ye
Contact person: Riqi Ye Sector : Non-Food
Industry Type : Sports equipment and sportwear Product group : sports equipment
Product Type : Roller skates
.
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Producer : NingBo Swan Sports Appliance .
Manufacturing Co., Ltd. amfori @ B8SCI

DBID : 364756 and Audit Id : 130618 Audit Date : 30/07/2018 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 31/07/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

1.In view of the facilities, the facility consists of two 4-storey buildings used as office, warehouse and production areas, no canteen or dormitory was
provided by the facility.

2. The business license number is 913302117685369968 and the facility was established in January 2005.

3. The facility management showed a positive attitude to this audit during the whole process. Document requested were provided timely and locked areas
encountered during the audit were unlocked timely. At the end of the audit, all the findings were accepted by the facility management.

4. All interviewed employees were satisfied with the facility and no negative information was raised. The employees do enjoy working in the facility. They
are satisfied with their salary and management system. The facility gives everybody equal opportunity.

5. 12 months and 29 days (from 1 July, 2017 to 29 July, 2018) electronic attendance records were provided for review. And 12 months’ (from July 2017 to
June 2018) payroll records were provided for review.

6. According to the attendance records provided by the facility.

1) In June 2018 (current month), the average weekly working hours of 10 randomly selected employees were 51 hours; the maximum weekly working
hours of 10 randomly selected employees were 52 hours (all 10 selected employees).

2) In January 2018 (random month), the average weekly working hours of 10 randomly selected employees were 50.5 hours; the maximum weekly working
hours of 10 randomly selected employees were 52 hours (all 10 selected employees).

3) In September 2017 (random month), the average weekly working hours of 10 randomly selected employees were 51.5 hours; the maximum weekly
working hours of 10 randomly selected employees were 52 hours (all 10 selected employees).

Remark:
1) The facility rent one 2-storey building to the facility named Ningbo Ruili Sports Products Co., Ltd. The lease contract was provided for review.

2) There was another facility named Ningbo Ruili Sports Products Co., Ltd. in the boundary of the audited facility. Through the document review, facility
tour and employee interview, the audited facility had its own business license, HR system and financial system, no employee was exchange between the
audited facility and the other facility.

Performance area 3: The facility had established the written policy allowing employees to have the right to freedom of association, the facility would respect
and protect the employee right of association. Through the employee interview, the facility did not interfere with employee legal right to freedom of
association or form unions, the facility allows employees to bargain collectively. But no collective bargaining had happened in the facility. No deviation was
observed in this Performance Area.

Performance area 4: No Discrimination

Through document review, the facility had established a written policy concerning discrimination. For example, the policy stated that all condition of the
employment would be based on the ability to do the job, not on the basis of personal characteristics, and etc.

Through employee interview and according to facility rule, same job and same pay would be provided for employees when returning from maternity leave.
But no employee who was returned from maternity leave was found in the facility. Female employees said employees would resign when they were
pregnant and they felt the health was the most important for them and they did not want to continue working if they were pregnant. Through employee
interview, all interviewed employees stated that employees are permitted to perform religious beliefs without restriction. Through the document review, the
facility has a policy of all employees have the right of the freedom to perform religious beliefs without restriction.

No deviation was observed in this Performance Area.

Performance area 8: No Child Labour

The facility had established the written policy that prohibits the hiring of underage workers in compliance with both local laws and retailers ethical sourcing
standards. Through facility tour and employee interview, no underage employee was found in the facility. The facility would check all applicants’
identification card for verifying their age. The facility maintained all employees’ personnel files which included age identification documents, recent photos,
emergency contact information, hiring date and etc and provided them for review. No underage employee was found in the facility. The youngest employee
found in the facility was 20 years old. No deviation was observed in this Performance Area.
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Producer : NingBo Swan Sports Appliance .
Manufacturing Co., Ltd. amfori @ B8SCI

DBID : 364756 and Audit Id : 130618 Audit Date : 30/07/2018 Trade with purpose
Audit Type : Full Audit

Performance area 9: Special protection for young workers

The facility had established a written policy concerning protection of juvenile employees such as no overtime work, night shift work or harmful position work
would be arranged for juvenile employees. Through document review, facility tour and employee interview, no juvenile employee was used in the facility.
No deviation was observed in this Performance Area.

Performance area 10: No Precarious Employment

All employees were hired by the facility directly. The facility signed labor contracts with all employees in the facility within one month to comply with the law.
No apprentices and probationary workers were hired in the facility. The labor contracts were in local language (Chinese) and all employees could
understand it. One copy of the signed labor contract was provided for all employees. No deviation was observed in this Performance Area.

Performance area 11: No Bonded Labor

The facility had established a written policy that prohibits any forms of forced labor, which included Debt bondage, indentured, slave labor or prison labor
and etc. All employees were hired on a voluntary basis. No evidence of any forms of force labor, such as Debt bondage, indentured, slave labor or prison
labor were found in the facility. The facility had established the policy to ensure that none of their sub suppliers use bonded labor, indentured, or prison
labor to produce components or merchandise and also facility had communicated the policy to their suppliers and obtained acknowledgement. No deviation
was observed in this Performance Area.
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Producer :
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Manufacturing Co., Ltd.

DBID : 364756 and Audit Id : 130618

Audit Type : Full Audit

Audit Date : 30/07/2018
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Ratings Summary @

Auditee's background information
Auditee's name : NingBo Swan Sports Appliance Legal status : Limited Company
Manufacturing Co., Ltd.
Local Name : TEXE#EASHEERAR Year in which the auditee was founded : 2005
Address : Yufan Village, Jiaochuan Street, Zhenhai | Contact person (please select) : Riqgi Ye
District, Ningbo City.
Province : Zhejiang Contact's Email : 516035277@qg.com
City : Ningbo Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : Not applicable
GPS coordinates : N29°58'11.67?, E121°39'41.88? Total turnover (in Euros) : 3796843.00
Sector : Non-Food Of which exports % : 100.00
Industry : Sports equipment and sportwear Of which domestic market % : 0.00
If other, please specify : Production volume : 35000
Product Group : sports equipment Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : Roller skates
Auditee's employment structure at the time of the audit
Total number of workers : 97 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 34 63
Temporary workers 0 0
In management positions 12 18
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 27 54
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 34 63
Production based workers 22 45
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : NingBo Swan Sports Appliance .

Manufacturing Co., Ltd. amfo rl
DBID : 364756 and Audit Id : 130618 Audit Date : 30/07/2018
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

©) ssci

Trade with purpose

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: D Deadline date:31/12/2018

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The facility had set up some management procedures to implement the amfori BSCI Code of Conduct, but not all policies were properly
implemented. One senior management was appointed to ensure that the amfori BSCI values and principles were followed in a satisfactory
manner. The facility had monitored significant business partners and also had a good overview of the significant business partners and their level
of alignment with the amfori BSCI COC. Based on satisfactory evidence, the facility partially respects this principle because:
VL T #fRamfori BSCHT AN B ER EEHIE, BRAZHARIEEGUAREE BAIEET — 2R EEA RUBRRTE D BRE
amfori BSCIMEFIR IR ; ol 3 FEEI AT T B, F+xF HiB<Famfori BSCIT A MK FER — N EIFHERE, T 5 AHEMIERE,
L ER 4> B Eamfori BSCIFIALR N, RERZ

1.1 -  The facility had set up management procedures to implement the amfori BSCI Code of Conduct, but not all policies were properly implemented,
such as, findings were raised in the following Performance areas: Workers Involvement and Protection, Fair Remuneration, Decent Working
Hours, Occupational Health and Safety, Protection of the Environment, Ethical Business Behavior. It partially respects Performance area 1.1.
VST T #afRamfori BSCl| COCH LM B FIE, BR T2 HIEMSLAAMLNE, thin, M TS : TASEESRY. A FHE.
AREM TN, PAMERERE, MR ERNEATAREFEFTRRIIR, XBABEESHRE1.1

1.4 -  The facility’s workforce capacity is not properly organized to meet the expectations of the delivery order and/or contracts. Through document
review, auditor found that the facility’s workforce capacity is not properly organized to meet the expectations of the delivery order and contracts,
because the finding ‘Overtime hours exceeded the legal requirement’ was found in this audit. It does not respect the performance area 1.4.
DARFSEIAAN D RRLLE BT RS RNER, Bl X%, #ig i R RASEHNN D TRLG R RRERMER, ExNm
BRI () R B SR B 1) TR AR R A R 4R, X B R E E SR 1.4

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: C Deadline date:31/08/2018

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
There was 2 worker representatives in the facility who was elected by all employees. Last election was conducted in January 2018. The worker
representative and facility management conducted meetings periodically to communicate workplace issues. The suggestion box was established
in the facility, also grievance procedure was established. The training on amfori BSCI COC had been arranged for all employees in the facility.
Through facility tour, amfori BSCI COC was posted in workshop. However, the facility did not define long term goals to protect workers according
to the amfori BSCI Code of Conduct and no timelines were set in the mechanism to address the grievances and no process was illustrated in the
mechanism in case of appeals or escalation occurred. Based on satisfactory evidence, the facility partially respects this principle because:
DN RF2ZHEER A TEFH I TREK, FiA—REHFRE2018F1 AT, ATRKRSDWVEEANATHAEFSVCEDBE LR H, &
WAL TENFE, FEILTRIFHE, D2 A i T&RHET A Xamfori BSCHT AN RARIEE I, @il E Vi, amfori BSCHT NAENIE
ZORIGEE T N B R EERHIE R TABKEB b7, F+ B R IFHIERRA AR BT B ERN 5K, HEFRERINE R B iFHt LS
o EFHNHBMIER, S E5SE Eamfori BSCIMALKRN, RER:

2.2- The facility did not define long term goals to protect workers according to the amfori BSCI Code of Conduct. It does not respect the Performance
area 2.2
il RFERRamfori BSCIHT ISP NIBARER I TAMKH B ix EMREESHRXE2.2

2.5- The facility had established a grievance procedure, but no timelines were set in the mechanism to address the grievances and no process was

illustrated in the mechanism in case of appeals or escalation occurred. It partially respects Performance area 2.5
VST T XHHER B RHIEE, (BRR AR REN AR, thRFRmR e BiffA RS, B EESMKE2.5,

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
KRR

Remarks from Auditee:
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Producer : NingBo Swan Sports Appliance .
3 o ttd " amfori () ssc

DBID : 364756 and Audit Id : 130618 Audit Date : 30/07/2018

Manufacturing Co., Ltd.

Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREA

F IMPROVEMENT:

None observed
KRR

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: B Deadline date:31/12/2018

GOOD PRACTICES:
None observed

AREA

5.4 -

F IMPROVEMENT:
Through document review and employee interview, the facility had paid at least local minimum wage to all employees. Employees were paid
before 30th of each month for the wage of last month by cash. The facility had procedures in place for employees to question wages paid and
obtain adjustment to their pay if necessary. They also received pay stubs with details information of working hours and wages when facility paid
wages. Employees could easy get how the wages calculated. The facility had paid at least 150 percent and 200 percent of normal rate wage for
overtime work on normal work days and rest days, no overtime work on statutory holidays, the facility paid all employees for overtime work
according to the law. In June 2018 (current month of social insurance), there were 95 employees in the facility, all 95 employees had participated
in basic endowment insurance, basic medical insurance, maternity insurance, unemployment insurance and employment injury insurance. The
facility had provided paid annual leave, maternity leave, etc. benefit to relevant employees properly. In June 2018 (current month of social
insurance), out of all 95 employees in the facility, ALL 95 employees had participated in basic endowment insurance, basic medical insurance,
maternity insurance and unemployment insurance and employment injury insurance. Based on satisfactory evidence, the facility partially respects
this principle because:
Bt AT RE X E %, DUVEROIATHELTFUMEETFENERTIRAAARAL, ATMIRSUNERREETAMAEKBRENA
BT VST T 48 X2 FL VT 0 TR 6 ZE RN BRFO ] 0 BB 3 BE A AT TR T 0% . PA TR MBI I %5 i B0 i S Mk B SR Bt A1 189 T4 i () D I 5%
F— RN T B S LA 0 TREBE R ANEMA T 7 2l H HH M, W FIEFE TEEMBE, SR THSFERI R .5EHMIET %,
XFFRERMBE, 3244 57 TS FERTI2EMMBET %, &ERBEEE TRAZTHEMBE, S A45HAE R THMPET %A ERKE. £
201856 A (R AUATA), DAFAMISN NI H, FiFSRNISMTFERK, ETRE, £FRE, RURKRIGRE, 2T NHBMIE
&, AV ER4> B Eamfori BSCI MIASRN, RELE:
Through document review and management interview, auditor found that the facility had no idea of evaluation the local living wage, and they did
not complete the survey or calculating of the local living wage before the audit. It does not respect the Performance area 5.4
BEXHHERRERZVIR, HRRARKIEVEEEARFAYBMREETRRIE, hEEEFRITTERREEERRIZOHEEMIIE, . &
FREELSIX 5.4

Remarks from Auditee:
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Producer : NingBo Swan Sports Appliance .
Manufacturing Co., Ltd. amfori @ B8SCI

DBID : 364756 and Audit Id : 130618 Audit Date : 30/07/2018 Trade with purpose
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: D Deadline date:31/12/2018

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
Electronic attendance machine was used to record attendance status, employees swiped the IC card when they were duty on or duty off. All
employees worked for 1 shift, the normal working hours was 8 hours per day (from 7:30 to 17:00 with 015 hours’ lunch break from 11:30 to 13:00)
and 40 hours per week from Monday to Friday. And overtime would be arranged in rest days if necessary, but at least 1 day off per every 7 days
was ensured. The maximum daily overtime hours was 2 hours and maximum monthly overtime hours was 54 hours. Through employees
interview, the workshop manger would not prohibit the employees to have a rest, to go to toilet or to go to drink. Based on satisfactory evidence,
the facility partially respects this principle because:
DAERBFEESRG SR R THHENER, ATE LM TN BEFZRICEE K, DIAHE I T2, EEI/ENHR(BEL730ETH
17:00, A M11:30F13:008 F /M HFK), BAEEIEMBE—EFARSK, MRFE, DUISTHATERRMYE BRERIEBTRAAE XK
B FA BB [ 22/0 0, X A IPEE (A 254/ Bid A Tk, DV EHNEEFRFHRATIEI/ERNEELARR, EBKSEE LR,
EF S NHBHIEYE, #7589 & Eamfori BSCl BIASKRN, RERZ:

6.2-  Overtime hours exceeded the legal requirement. Through document review, auditor found that: 1) In June 2018 (current month), the monthly
overtime hours of all 10 employees randomly selected were 52 hours. 2) In January 2018 (random month), the monthly overtime hours of all 10
employees randomly selected were 46 hours, 3) In September 2017 (random month), the monthly overtime hours of all 10 employees randomly
selected were 54 hours. It does not respect the Performance area 6.2, and does not comply with PRC Labour Law article 41 The employing unit
may extend working hours due to the requirements of its production or business after consultation with the trade union and labourers, but the
extended working hour for a day shall generally not exceed one hour; if such extension is called for due to special reasons, the extended hours
shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However, the total extension in a month shall
not exceed thirty-six hours.

DB ()RR R R o B X A%, AR OUR L 1) 20186 A 44 (BEHLA ), REHLIHERAIFTA 104 5t T#9 A MBERS 7] 952/M, 2) 72018414
13 (BEHLA), BEAHMEREFIFRA 1048 52 T A IR (] 946/, 3) 7201749 A 47 (BEHLA ), FEHLIMERAIRRT A 104 52 TH9 A ANBERS 8] 454/ o EL i
FREBSHXE6.2, BFFE(PEARKME 2)E)HE415E, AARMBETEEEFE, 25T 3EFNERTUEKTENR, —RE

FREL—/M; AREFRRAFTEEK TN T, EREY 3)ESARRUEG TEKTEN SRR GELZ/I, BREAFFELI=+A
N o

Remarks from Auditee:
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Producer : NingBo Swan Sports Appliance

Manufacturing Co., Ltd. amfori @ B8SCI

DBID : 364756 and Audit Id : 130618 Audit Date : 30/07/2018 Trade with purposs
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: A Deadline date:31/12/2018

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
1. General Health and Safety management —Mr. Riqi Ye/ Vice General Manager is appointed as Health and Safety representative for the site.
Potable water was freely available in all areas. Sufficient toilets segregated by gender were available at all times to workers. Ventilation,
temperature and lighting were adequate for all production processes. EHS committee was established in the facility and regular meeting was
conducted quarterly. EHS training on machine operating, PPE wearing and fire safety were provided for all employees. 2. Occupational health:
The facility provided the occupational health examinations for partial employees, and conduct the occupational hazardous testing for the place
where existed the occupational hazardous factors. However, the facility did not provide the occupational health examinations for employees
working in the brushing glue water workshop. 3. Fire Safety - Enough fire extinguishers, fire hydrants and fire alarms was installed in every
workshops and warehouse. Enough exit sign and emergency lights were installed in the whole facility. Sufficient safety exits were available for
each area. All safety exits were kept clear and unlocked during working hours. Evacuation plan was posted in each area. Fire fighting drill and fire
evacuation drill was arranged for all employees in the production area twice per year. 4. Machine safety — The facility used some special
appliance such as cargo lifts, all the special appliance had the valid inspection reports and all operators had obtained the valid certificates. The
maintenance personnel had checked all production machines regularly. All production employees had been trained how to operated machines
properly before operation. 5. Electrical safety - The facility had signed one part-time agreement with one electrician and his electrician certificate
was available for review. Based on satisfactory evidence, the facility partially respects this principle because: 6. Medical services - There were
adequate first aid kits in each production area and all of them were well stocked. There was 2 qualified first aiders in the facility, whose training
certificates were provided for review. Based on satisfactory evidence, the facility partially respects this principle because:
1. —BERMTEEE—mEHEILABHEEGNBRRTERK, WAKRATIREMN, RET AR ERAKREEFN, T AR ALUER,
BAGREMBARE WM, DB TRERLENR, #AEFEBF—RE W, RERLRME. PPEMEFHF A EMRER2E|thiREts T
A RT, 2. P EE—=®IRE T B RES LS — B2 EMPNEERRM N T, FAEXEFERVEERRN K AET T IRFEERR
i, B RSN R REINBERSRIRFERMNT, 3. HHRE—FMAF M CHESERS T RIS K AR, HFRFIEFER  REHORA
MMRUTHERE. TAREYARWHEEHD, BixL O TR A REFYE. BrsEskINTE T 7 A K, JHR K K BT EUE >) 72 4 7 R i
BEAAFR, A RIHAESM, 4. HBRE—OVE—LHMRSMESE, ENRBRRSHEERRIIE, ITAENAEBA RERRE
FIEMAE =Mk, FTA 4™ R TEMSM T A EREENRAE, 5. HKT2—B WS- ZHILZZET RN, BRE T H B TIE#H &,
6. B RS—EB TN AT REARPHAMAEARA RUHISKRA G DI H22F RIS, BRI T EFIIEBRRTZ, ZETSAHR
FIiEYE, &2 B Eamfori BSCI BIAREEN, FEZ:

7.1 -  No occupational health examination was provided to employees engaged in post with occupational disease hazards. During facility tour, auditor
found that there were 2 employees (total 2 employees) were working in glue brushing workshop with hazardous chemicals including benzene,
methylbenzene and dimethylbenzene. However, no periodic occupational health examination reports which required by law for those 2
employees were provided for review. It partially respects Performance area 7.1 and PRC Law of Prevention and Control of Occupational
Diseases Atrticle 35, the employer shall conduct regular occupational health examination for those labourers who are engaged in works with
occupational hazard(s) as required by production safety supervision and administration department and public health administrative department
under the State Council. The occupational health examination shall be conducted before labourers start to take the post, in the course of the work
and after leave the post and the employer shall provide the results of the occupational health examinations to labourers in written. The expenses
of the occupational health examination shall be borne by employers. The employer shall not arrange labourers to engage in the work with
occupational hazard(s) prior to the pre-post occupational health examination, or labourers with any occupational prohibition to engage in the
prohibited work from them. Once the occupational health examination indicates that employee is suffering from the occupational damage in
relation to his or her occupation, the employer shall transfer such a labourer out of his or her original post, and allocate him or her in a proper
way. The employer shall not rescind or terminate the labour contracts signed with those employees without the occupational health examination
at time of leaving the post. The occupational health examination shall be undertaken by the Medical and Health Institutions with Practicing
Licence of Medical Institution. The Health Administrative Department shall strengthen the standardization management of occupational health
examination. The specific administrative measures shall be formulated by the Health Administrative Department of State Council.

A RH MBI R E VLR 5 TREINAR R IR AR, di i RIS MR TR F24 (3t24) I TEFERR, BR, ZBX%
fEREF R, BR, I REERHZ248 i TIREMER I E AT AR R A& S A A ], RS BEESRE7 A BT FSERIE(REARE
MEHOREE) E=+R%E, MMEEMPARESHELITE, AARCNSREBESRREE BEEEE ], PAITBER TR EL
23 £ AT, 7E K810 A i L R R A, I A R B E S A7 5hE . OB A 2 A R A N SRR, A AR RS R HER S £ K ATIN
A B AG AB77 5 MBI B MR FR/RFEA DO E 77 5hE MEERZERBE L XDV RS & th K B SR MERITLLAR
EMBRBRIERTEE, MY HERIFKA, ARERE W RIETE KBTI RN A7 BT SRRSEL L SHEITIMNY S5 R, Bl
iﬁﬁ%ijé’:;ﬁ%%«&ﬁ#ﬂ*ﬁ%lkﬁﬂiﬂ%lﬁﬁ TDAHEEIE, TAFTEER TN A B RERG A TENMEER, BAEEEHESRE T
TTEERI I HIE o

7.3 - The facility carried out risk assessments for safety, healthy and hygienic working conditions, but it was not sufficient, such as based on the risk
assessments report, the report did not include the safety of warehouses, etc. It partially respected the Performance area 7.3.
AT T BRRE NI, BERFEFTES  IRE XIS, DA FRIFERILITRE : G EMR LSS, EBIEESRKET.3,

7.11 - 1. Through facility tour, auditor noted partial goods in all warehouses were directly leaned against the wall and post. It does not respect
Performance area 7.11 and does not comply with Article 6.8 of General Rules for Fire Safety Management of Storage Occupancies: Objects shall
be piled up in the storeroom as per the following requirements: 1. The distance between the top of any pile and the roof shall not be smaller than
0.3m (for any “A”"-shaped building, the distance shall be counted from the crossbeam); 2. The distance between the objects and the illumination
lamps shall not be smaller than 0.5m; 3. The distance between the objects and the wall shall not be smaller than 0.5m; 4. The distance between
any pile of objects and the pole shall not be smaller than 0.3m; 5. The distance between any two piles of objects shall not be smaller than 1m. 2.
No report of construction completion acceptance was provided. During facility tour, auditor found that the facility added 4th floor on two one 3-
storey buildings separately. However, the facility did not obtain the report of construction completion acceptance for these two buildings after they
were added 4th floor. It partially respects the Performance area 7.11, and does not comply with PRC Construction Law Article 61, a construction
project handed over for acceptance checks for completion must conform to the prescribed construction project quality standards, be provided
with complete project technical and economic data and signed project warranty, and be provided with other qualified conditions for completion as
prescribed by the state. A construction project may only be handed over for use upon passing the acceptance checks for completion; no
construction project shall be handed over for use without going through the acceptance checks for completion or passing the acceptance checks
for completion. 3. During facility tour, auditor found that the facility added 4th floor on two one 3-storey buildings separately. However, the facility
did not obtain the certificate or report/register for fire protection acceptance for these two buildings after they were added 4th floor. It partially
respects the Performance area 7.11, and does not comply with PRC Fire Prevention Law article 11, the Ministry of Public Security of the State
Council prescribes, for those densely populated places and special construction works, design documents shall be submitted to public security
organs for safety review. Public security fire control institutions shall be responsible for the result. Article 13, the project completed with fire
control design in accordance with the requirements of the State Technical Standards on Fire Control for Engineering Construction shall go
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through acceptance check and filing as stated below: 1. as is stated in Article 11, construction units shall apply to the public security fire control
institutions for fire control acceptance check. 2. Other construction works and construction units shall file with public security fire control
institutions and public fire control institutions shall conduct random inspection. Construction projects which are supposed to go through fire
control acceptance check but do not or considered unqualified shall not be put into use. Other projects considered unqualified after acceptance
check in accordance with law shall not be put into use.

1 B, %R RIFRE GRS TR RN, LR REESHRE7 1M1 ERFE(CHIFUERRSEEEN) GA1131-
2014 6.8 EEWNHERMMSER L TFER: 1 5 5%k, FEVZHMERR/DTF0.3M(NFERMERHR) ; 2 MR ERAKTE ZHHEEE
FINF0.5m; 3 MERERZHMIEEA/NF0.5m; 4 YSREL G2 HMEEER/NINF0.3m; 5 YSHELEH L Z RIMEBER/NF1m, 2. EI W
B, AR AR IE2H3E R R E D HIMET $4)2, BAR\EFEREXFBAMBRIER TS, K2 EESXET.11, BXRFE(H
EARKMERZFRENEAT—F, KMTRIRKMWERIE WIFENENBAIERENE ARENIERRZFRHNLLENIRERE
4, FEXERNEME MR TSN BRIBRIZNKERKRE, ARRMER REVKSERKTEHN, TEXMER, 3. BUHKER, &
ORIV E2M3E A LD HMET 42, , EREFERGX 2GR AMEFHHR R LS IEASUHE# X, A2 EE5MXE7.11, B
THE(RENREMEHEE)E+—F BSRAREI INENRE WA ABRAMAEMISRERTIE, BUna N B ER O X RE AR
HLREBFHAR B 4% . N RAKEBFHEKGE X B A R 60T, £+ 25 RBER TEZCHFRATCEREHITHEB I ERIERT, (KRBT
BRI HEAT B %R (D) REFE+—FHEME R TIE, BRPAIN BA AR X HEFHIDREHEFRLK (Z) RE R TR, Bl EaER
W5 N AR AR K EFNI LR, AR EFHAS BT, FGEN BT HERR KRR TE, REHEBRKREHEF LK EHE, 3
IERAFER; HihB 1 TRAKERM AR ARE, MSEIEER,

7.13 - 1. Stacking was stored under lighting sets directly. During facility tour, auditor found that combustible material were stored under the lights
directly in the raw material warehouse (located at 1F of one 4-storey building A). It partially respects Performance area 7.13 and does not comply
with the Rules on Administration of Fire Safety in Warehouses, article 39, portable lights shall not be installed in warehouse. No stacking is
allowed under lighting sets and the horizontal spacing between the position vertically beneath the lights and the piled goods should be no less
than 0.5m. 2. Auditor noted that the 1 out of 5 switches did not have the outer cover in sewing workshop (located at 1F of one 4-storey building
A). It partially respects the Performance area 7.13 and National Safety Technical Code for Electric Equipment — GB19517-2009 2.2 Preventive
measure against the hazard of electric shock. Insulation protective technology, direct/indirect touching protective technology, and so on could be
adopted to provide adequate protection for electric shock hazard of electric equipment, which works in normal application, caused by direct effect
of electrical energy. 2.2.1 To ensure smooth operation and prevent hazard from direct effect of electric current, electric equipment must be with
adequate electric insulation performance including insulation resistance, electric strength, quality of thermal endurance, moisture-proof, filthiness-
proof, flame resistance, and tracking resistance, and so on.

1. GERNBIATEEE T AR Y. ERGKAER, iRV REHGE G F1H4ZERANIF), HaYEERTRATEEET A,
HADPEESXET.13, EXRFE(CEHRTEEBMN)EE, FERNFANEBIXBHTE, BRANTETATERBYG HEETAHS
EFEMRKERERFNTFERER, 2. FEIMHEAR, §1% 0 KIS AIEES) % 0] (G F 11842 B EARSF) 5 HUT AN T EN B, HEHE
ESHEET7 AHER BB FRERAMIECB19517-2009 2.2 ki EKEY, AILRAALZRTEA, EEEMESBA., HEERRTEASE
SRR BT & E AN BT HAEERERAMERNERIR ftRBHERY . 2.2.1 MRIEERSTMHLESETHENERERERMER, H
SRABAE BERIZL R, N TRE. TAEEA . BEEHR. Bhi5H. R, iR H RREFHSALLMEEE.

7.23 - The facility did not provide the transportation for employees
Sl RERERBIRES T,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
KK

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
KK

Remarks from Auditee:
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Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREA

F IMPROVEMENT:

None observed
KRR

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: A Deadline date:31/08/2018

GOOD PRACTICES:
None observed

AREA

1.4 -

F IMPROVEMENT:
The facility had established no forced labor procedure, and through the document review and employee interview, no forced labor issue was
occurred in the facility, the overtime of all employees was voluntary. In addition, the facility also had established the written disciplinary
procedure, all disciplinary actions were communicated with the employees but not recorded. Based on satisfactory evidence, the facility partially
respects this principle because:
AT T B B S AR R, B R TUAR RS, BN SR A MBS KA, S TR BB, B th 2T BEEERE
. TAMERBES S R THTT ARMEE, BFEFIHTICR, ETRANHENIEE, I A2 EEZamfori BSCIHARSERN, REZ:
The disciplinary actions had communicated with the relevant employees and employees had agreed, but no record was maintained by the facility.

It partially respects Performance area 11.4.
BAHERBEE T A TITARFRE A IRARE, BEFRRFILR RS EESHMRE11.4,

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: B

Deadline date:31/12/2018|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

12.4 -

The facility had established the procedure to identify environmental regulations and laws regularly, and the list of identified environmental
regulations and laws was provided for review and the facility had not established the grievance mechanism related to the environmental concerns
of communities around the facility. However, Hazardous wastes were not transferred to qualified unit by the facility. Based on satisfactory
evidence, the facility partially respects this principle because:

AVEST T A BRI MBI ERUNALE], FEREET U A BRI U B H AR RS T A K B 4 R A R e B R AL 2R, LR
B EMEARGE R AMLE, BTFHANHBHIERE, £ A5 EEamfori BSCIFIASKRN, RER :

Hazardous wastes were not transferred to qualified unit. During facility tour, auditor found that the hazardous wastes, including waste empty
containers with glue were generated from glue brushing workshop. During document review, the facility could not provide the evidences (such as
contract, duplicated form for transferring hazardous waste and qualification of hazardous waste disposal unit) to prove that they had transferred
the hazardous waste to the qualified unit. It does not respect the Performance area 12.4, and does not comply with the PRC Law of Prevention
and Treatment of Environmental Pollution by Solid Wastes, Article 57, it is prohibition that the hazardous wastes are provided or submitted to the
unit which do not obtain the business permit to engage in collection, storage, utilization and disposal of hazardous wastes.

B RYRBRGH R IAGIALE X F AT, % 0TRSO AT, o 4% D3 DA o A% 7 Rl B 4 1) 7 AR 2R R KA S R KR Fe 4D o 78 344
A, WA TRR LR (ER A ES R, BRI, R AT R R %) IEBRR N MR RS R E AR, ERREESHR
512.4, BFRFAE(PEARKMEBE LY RIARHAEVEE75, BILFEREDREIBZRELATLEVFIER A MBIRE, 177, FIA.
ABRIZEFD,

Remarks from Auditee:
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Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 130618] Audit Date: 30/07/2018 PA Score: B Deadline date:30/09/2018

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The facility had established the ethical business behavior policy and the policy were communicated to employees. Some production records such
as daily production records, material delivery in and out records and etc. had been reviewed and checked with the attendance records,
meanwhile through employee interview, no inconsistency was found. The working hours and wages could be verified in current assessment.
Based on satisfactory evidence, the facility partially respects this principle because:
AV T B BRI A T T RRE I, A EF TS E LK, INE BIRE, GFEHAFEILRSE, FHXELREETIIRZ
X, B@EW A TUR, BERKNF—BEER, £ TAER RIF T3 LUGIE, EFSAHEHIERE, £ &5 EEamfori BSCIHIASIRN, RE
1=

=
13.4 - The facility had not established procedure to collects, uses and otherwise processes personal information with reasonable care and in
accordance with privacy and information security laws and regulatory requirements. It does not respect Performance area 13.4.

VR FEIEFURREIIERTERMNRERKSE. EAMLT T AREIEEMLNE, EHREESHMEE13.4.

Remarks from Auditee:
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